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1947/12/23 商工省文書取扱規程 〇 〇
1948 建設省文書取扱規程
1949/6/27 法制意見部文書取扱内規





1952/4/1 大蔵省文書管理規程 〇 〇 〇 〇 〇
1952/8/6 法制局文書取扱内規
1953/5/20 厚生省文書取扱規程改正
1953/6/30 文部省内部部局文書処理規程 〇 〇
1955/7/1 行政管理庁文書取扱規則
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断の基準を明確に定める




















































































































































































































1963/1/22 総理府本府文書管理規則 ○ ○ 〇 〇
1965/3/1 行政管理庁文書管理規則 ○ 〇
1965/12/1 宮内省文書管理規程 ○ ○ ○ 〇





1968/9/19 労働省文書取扱規程改正 ○ ○ ○
1968/10/21 文部省文書処理規程 〇 〇 ○
1969/5/31 運輸省文書管理規則改正 〇 〇
1974/11/8 国土庁文書管理規程 〇 〇 〇 ○
1987/1/12 法務省文書取扱規程改正 〇 〇 〇
1989/11/14 法務省文書決裁規程改正 〇
1991/6/11 本省文書取扱細則改正（郵政省） 〇 〇 〇 〇
1991/8/1 郵政省文書管理規程改正 〇 〇 〇 〇









































































57）『行政事務運営改善実績報告書』（行政管理庁、1967年）、28 ～ 30、34 ～ 35、44 ～ 45、48頁。
表3　決裁権限委譲・専決処理の設定事例一覧



































































































Administrative reform and ringi system : fercus on the movement to 
improve official document management in the 1950 to 60s
ITO Yohei
This report aims to discuss the process whereby characteristics of a bottom-up decision-making 
system (ringi system), the core of administrative decision-making in Japan, changed during the movement 
to improve official document management in the 1950s to 60s. The National Personnel Authority and the 
Administrative Management Agency, which promoted the movement to improve the official document 
management system, understood that the ringi system, in which a seal was required at each successive 
stage from a drafter at the bottom to the administrator who had final authority, was ineffective. Until the 
early postwar years, the ringi system was dependent on individual skills of junior government officials with 
long-term practical experience, and thus it was a major problem how the power of such officials could be 
decreased. When high economic growth began in earnest, the number of settlement documents increased 
along with increase of demand for administrative services. In addition, it was necessary to decrease the 
number of public employees to maintain financial viability. As a result, an effective administrative decision-
making process was required so that a small number of public employees could deal with a large number of 
official documents. Under these circumstances, delegation of decision-making authority and improvement 
of final decision rules were promoted amid the movement to improve the official document management 
system by the Administrative Management Agency, and the ringi system, which was operated depending on 
personal skills and experience, became more systematic. The movement to improve the official document 
management system promoted a shift from individualistic administration and management depending on 
skills of junior government officials with long-term practical experience to a systematic administration and 
management based on specific manuals from the standpoint of document-based administration.
